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DSA  is  decreasing  surpius  funds  to  $30,000 


By  Cheryl  Bryant 

The  Doon  Student  Associa- 
tion (DSA)  is  decreasing  its 
accumulated  surplus  after  a 
figure  of  over  $40,000  in  1985 
raised  concerns  with  Cones- 
toga College  administration 
and  DSA’s  board  of  directors, 
DSA  business  manager  Phil 
Olinski  said. 

The  surplus  issue  was 
brought  up  at  a general  meet- 
ing between  DSA  and  college 
administration  in  1985  by  a 
member  of  the  college’s  fi- 
nance department,  Olinski 
said.  He  said  the  DSA  had 
already  recognized  that  the 
surplus  was  becoming  large 
when  the  issue  was  raised. 
When  the  board  of  directors 
expressed  their  concerns  at  the 

1985  annual  budget  meeting, 
the  DSA  had  already  begun  to 
reassess  its  surplus,  Olinski 
said, 

Olinski  said  the  DSA  tries  to 
maintain  a surplus  of  12  per 
cent  of  the  annual  operating 
budget.  Olinski  said  12  per  cent 
is  a generally  accepted  figure 
in  accounting  circles.  Concerns 
arose  when  the  December  31, 

1986  surplus  of  $40,570  equalled 
about  17.6  per  cent  of  the 
annual  operating  budget. 

Student  activity  fees  are 
used  as  revenue  in  student 
association  budgets.  Fees  of 
$59.25  per  student  in  1987-88 
should  raise  $145,153  for  DSA 
operations,  according  to  its 
1987-88  proposed  budget. 

Olinski  confirmed  that  a por- 
tion of  student  activity  fees 
may  be  included  in  the  surplus. 


Students  registering  for  fall  provide  DSA  revenue  through  activity  fees 
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stressing  that  the  DSA  receives 
revenue  from  other  sources, 
including  off-campus  bars, 
pubs,  varsity  fund-raising  and 
advertisements  in  Spoke. 

The  DSA  should  operate  on  a 
break  even  basis,  while  main- 
taining a 12  per  cent  surplus, 
Olinski  said.  When  excess 
funds  exceed  12  per  cent,  the 
business  becomes  profitable. 

“It’s  not  the  DSA’s  goal  to 
make  money,  out  of  the  stu- 
dents,” Olinski  said. 

Revenue  of  $111,900  from 
lounge  video  machines,  the 
athletics  department.  Spoke 
advertisments,  pubs  and  activ- 
ities covers  most  DSA  expenses 
not  funded  by  activity  fees. 
Additional  revenue  of  $2,000 


will  be  taken  from  the  surplus 
this  year  for  remaining  ex- 
penses. Total  expenses  for 
1987-88  are  expected  to  be 
$254,043. 

College  administration  rec- 
ommends that  activity  fees 
shouldn’t  be  increased  more 
than  five  per  cent  each  year, 
Olinski  said.  The  fee  is  es- 
tablished by  dividing  the  ex- 
pected number  of  students  by 
remaining  net  expenses.  The 
upcoming  year’s  fee  increased 
about  4.8  per  cent  over  last 
year’s  fee. 

Of  12  college  student  associa- 
tions surveyed,  10  put  excess 
funds  towards  a capitol  proj- 
ect. Two  recently  had  student 
centres  constructed  on 


campus,  five  of  the  colleges  are 
planning  to  build  a student 
centre  in  the  near  future,  one  is 
planning  to  establish  a college 
FM  radio  station,  another  is 
setting  up  a building  fund  and 
the  last  invests  its  surplus. 

Olinski  said  the  DSA  uses  its 
accumulated  surplus  as  an 
emergency  reserve  account.  A 
separate  account  in  the  pro- 
posed 1987-88  budget  contains 
$500  for  a student  centre.  Ac- 
cording to  Olinski,  the  DSA  has 
no  present  plans  to  build  a 
student  centre. 

“The  smallest  college  with  a 


student  centre  has  6000  stu- 
dents,” Olinski  said. 

For  the  past  two  years,  the 
DSA  has  added  surplus  funds 
into  the  budget,  trying  to  de- 
crease its  present  total  of  about 
$35,000  to  an  optimum  $30,000, 
Olinski  said.  What  remains  of 
the  surplus  is  invested  in  trea- 
sury bills.  According  to  Olins- 
ki, these  bills  have  the  least 
risk,  highest  liquidity  with 
access  in  as  little  as  four  hours, 
and  a return  which  varies  with 
Bank  of  Canada  rates. 

The  $500  student  centre  ac- 
count is  used  to  cover  expenses 
in  investigating  other  college 
facilities,  Olinski  said.  Recent 
research  contributed  to  ideas 
in  the  student  lounge  proposal. 

“We  should  see  something 
before  mid-September,”  Olins- 
ki said,  regarding  lounge  ren- 
ovations. 

According  to  the  recent  sur- 
vey, George  Brown,  Confeder- 
ation, St.Clair  and  Georgian 
colleges  with  populations  rang- 
ing from  1800  to  3000  plan  to 
build  student  centres  in  the 
near  future.  Seneca  college 
with  a 6000  full-time  student 
population  plans  to  begin  con- 
struction ttiis  fall.  Olinski  ques- 
tioned the  colleges’  ability  to 
finance  such  projects. 

Olinski  said  the  the  DSA’s 
cash  flow  is  too  uncertain  to 
take  on  a large  capitol  project, 
such  as  a student  centre.  The 
DSA  received  $30,000  less  than 
expected  in  revenue  from  stu- 
dent activity  fees  last  year. 


New  students  add  to  cafeteria  crunch 


By  Bruce  Johnson 

Doon  campus  officials  are 
hoping  that  the  influx  of 
approximately  600  new  stu- 
dents won’t  create  too  many 
cafeteria  problems  before  a 
solution  can  be  found. 

Jackie  van  Trigt,  unit 
manager  for  Beaver  Foods, 
which  operates  the  cafete- 
ria, described  the  crowded 
situation  as  “too  many  peo- 
ple for  the  area  we  have.” 
The  mealtime  lineups 
have  been  made  worse  this 
year  by  the  move  to  the 
campus  of  about  600  nursing 
students  and  staff. 

David  Putt,  Doon  campus 
director  of  physical  re- 
sources, said  proposed  ex- 
pansion plans  for  the  Doon 
campus  had  to  be  put  aside 
due  to  a lack  of  funds. 

Putt  said  the  feasibility  of 
expanding  the  existing  cafe- 
teria versus  the  construction 
of  a second  cafeteria  is 
currently  being  studied  by 
college  officials. 

“One  option  open  to  us  at 
this  time  is  (to  take)  the 
space  currently  being  used 
by  the  woodworking  pro- 
gram, which  will  be  vacant 


upon  completion  of  their  new 
building.  This  area  could  be 
used  as  a second  cafeteria,” 
Putt  said. 

Another  option  is  turning 
three  or  four  locations  in 
different  parts  of  the  school 
into  “mini-cafeterias,” ‘Putt 
said. 

Van  Trigt,  beginning  her 
sixth  year  with  Beaver 
Foods  on  the  Doon  campus, 
said  overcrowding  in  the 
cafeteria  is  not  new  and, 
with  the  addition  of  the 
nursing  facilities,  can  only 
get  worse  now  that  the 
proposed  cafeteria  expan- 
sion has  been  postponed  in- 
definitely. 

“We  are  here  to  serve  the 
people,  so  that  is  our  main 
concern,”  van  Trigt  said. 
“We  have  to  make  money  to 
stay  in  business,  but  money 
is  a secondary  thing.  It  is  the 
service  that  we  want  to 
supply,  and  (without  an  ex- 
panded cafeteria)  we  can’t. 

There  were  to  be  approxi- 
mately 25  tables  and  200 
chairs  added  to  the  former 
cafeteria  area  and,  while 
van  Trigt  admitted  this  will 
not  be  much  help  to  the 


overcrowding  problem  — 
200  chairs  won’t  even  meet 
half  the  demand  created  by 
the  new  students  — she  said 
that  “every  bit  of  coopera- 
tion, from  staff  and  students 
alike,  will  be  greatly  appre- 
ciated. 

“We  are  very  disappoint- 
ed and  frustrated  because 
we  would  like  to  do  so  many 
things  and  we  don’t  know 
which  way  to  turn.  ” 

Last  year,  the  cafeteria 
staff  partially  solved  the 
overcrowding  problem  by 
taking  its  show  on  the^pad, 
selling  coffee  and  assorted 
food  items  in  the  hallways 
from  a cart.  This  removed 
some  pressure  from  the  15 
cafeteria  staff  members. 

When  asked  what  will  hap- 
pen to  people  who  play  cards 
after  they  finish  eating,  van 
Trigt  replied:  “Nobody  likes 
playing  cards  more  than  I 
do,  but  there  is  just  no  way 
we  can  allow  any  card  play- 
ing during  the  peak  lunch 
times.  I wish  they  could  sit 
there  for  awhile  after  their 
meal  and  relax,  but  we  just 
do  not  have  the  space  right 
now.’’ 
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Anita  Forts,  member  of  the  support  staff  at  the  Doon  campus 

Contracts  negotiated 


By  Carol-Ann  Nugent 

A tentative  settlement  has 
been  reached  for  the  support 
staff  of  Ontario’s  22  community 
colleges,  and  academic  staff 
contract  negotiations  were  con- 
tinuing during  the  week  of  Aug. 
31.,  said  Katie  Fitzrandolph, 
acting  co-ordinator  of  com- 
munications for  the  Ontario 
Public  Service  Employees 
Union  (OPSEU). 

Expiry  date  for  the  contracts 
was  Aug.  31.  The  support  staff 
reached  the  tentative  settle- 
ment Aug.  28,  but  it  is  yet  to  be 
ratified. 

On  the  list  of  priorities  for  the 
support  staff.  Local  238,  with 
approximately  230  members. 


was  job  security. 

The  support  staff,  which  in- 
cludes clerks,  secretaries, 
switchboard  operators,  techni- 
cians, library  technicians, 
nursing  staff,  and  computer 
staff,  wanted  retraining  for 
their  jobs  in  the  case  of 
changes  changes  due  to  techno- 
logical advancement  such  as 
new  equipment. 

Fitzrandolph  said  the  sup- 
port staff  members  were  also 
looking  to  “broaden  their  bar- 
gaining unit”  by  having  their 
union  represent  employees  who 
work  24  hours  or  less  each 
week. 

Please  see  Contracts,  page  3 
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Viewpoint 

By  Carol-Ann  Nugent 


Royal  renegades 


Diana,  the  Princess  of  Wales.  Sarah,  the  Duchess  of 
York.  Both  are  beautiful  women,  and  both  are  the  most 
popular  faces  of  the  Royal  Family  to  be  seen  in  nearly 
every  magazine  and  newspaper  in  North  America. 

Diana,  the  blond  wife  of  Prince  Charles,  and  Sarah, 
better  known  as  “Fergie”,  the  red-haired  wife  of  Prince 
Andrew,  have  become  the  closest  of  friends  since  Sarah’s 
marriage  to  Andrew  last  year.  The  media  is  loving  every 
minute  of  the  royal  friendship.  And  although  not  all 
reports  are  of  a positive  nature,  it  seems  safe  to  say  that 
their  millions  of  admirers  are  just  dying  to  hear  more. 

Is  it  the  lack  of  royalty  they  give  off  that  makes  one 
like  them  so  much?  Could  it  be  we  see  Diana  and  Sarah 
as  the  down-to-earth  members  of  the  Royal  Family? 

After  all,  Diana  listens  to  rock-‘n’-roll  music,  preferably 
Dire  Straits  and  David  Bowie,  and  Sarah  has  recently 
received  her  pilot  wings  and  wants  to  learn  how  to  fly  a ) 
helicopter.  Fairly  normal  preferences,  eh? 

Like  Hollywood  movie  stars,  the  Princess  and  the 
Duchess  have  to  deal  with  the  lies  and  the  gossip  that  the 
media  report. 

Diana  has  been  scrutinized  as  being  anorexic,  a big 
spender,  and  most  recently  for  having  an  affair  with 
Philip  Dunne,  a friend  of  Sarah’s.  The  affair  has  been 
denied,  and  the  script  is  back  in  the  hands  of  the  Dynasty 
producers. 

In  Sarah’s  case,  for  the  most  part,  she  has  charmed  the 
press.  The  one  real  piece  of  negative  speculation 
concerned  her  weight.  Once  nicknamed  the  “Duchess  of 
Yuk’’,  she  has  shed  about  25  lbs.  since  her  marriage  to 
Andrew.  \ 

The  media  has  had  almost  six  years  to  pick  at  Diana; 
given  time  Sarah  will  have  her  share  of  the  front  page. 

The  world  wouldn’t  have  it  any  other  way. 

Who  will  be  the  next  of  the  two  giggly  girls  to  be  in  the 
spotlight?  Did  Sarah  become  pregnapt  during  her  stay  in 
Canada?  Or  will  Diana  be  seen  thoroughly  enjoying 
another  rock  concert? 
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Question  of  the  Week 

Did  orientation  week  prepare 
you  for  the  school  year? 


Yes.  I won’t  be  lost  when 
everyone  comes  back  to  school. 
I know  where  I’m  going.  The 
workshops  helped  too. 

Cheryl  Bowden 
1st  year  nursing 


Yes,  I’ve  learned  where 
everthing  is  and  met  a lot  of 
people. 

Michael  Carpani 

1st  year  ambulance  and  emer- 
gency care 


Yes,  I’ve  found  that  school  is 
not  all  work,  but  they  do  take 
work  very  seriously. 

Dan  Klepp 
1 St  year  LASA 


Yes,  it’s  given  me  a better 
understanding  of  the  course 
I’m  in  and  what’s  expected  of 
me. 

Valerie  Harrison 

1st  year  business  management 


Students  are  in  a prime  time  to 
develop  future  goals,  and  as  we  return 
to  school  this  year  we  face  many  tests, 
both  curricular  and  non-curricular. 

Many  will  not  only  survive  these 
tests,  but  excel,  while  others  will  fail. 
The  line  between  reaching  excellence, 
moderate  success  and  failure  is  often 
fine,  yet  the  results  can  be  drastically 
large. 

Theodore  Roosevelt  once  said,  “Do 
what  you  can  with  what  you  have, 
where  you  are.”  Although  few  will  have 
as  influential  a career  as  the  former 
United  States  president’s,  his  words 
can  be  taken  to  heart  by  all.  Everyone’s 
future  is  in  his  or  her  own  hands. 

Our  limitations  are  never  as  severe 


The  fine  line  of  the  razor’s 


as  we  believe,  and  the  notion  that 
“some  people  have  it  and  some  don’t” 
is  a lie  that  brings  confusion.  Excelling 
individuals  are  too  often  viewed  as 
getting  lucky  breaks  or  looked  upon  as 
being  corrupt. 

Success  is  linked  with  visualizing 
dreams  and  using  one’s  ability  to  reach 
those  potentials.  People  who  fail  often 
blame  their  shortcomings  on  a lack  of 
ability,  rather  than  their  lack  of  faith, 
and  therefore  lack  of  motivation. 

The  dreamers  of  the  world,  those 
people  who  believe  whatever  the  mind 
can  conceive  it  can  achieve,  are  the 
people  who  overcome  fears,  use  cir- 
cumstances as  stepping  stones  rather 
than  stumbling  blocks,  and  become 
successful. 

Scientific  studies  have  shown  that 
most  people  use  only  a small  percent- 
age of  their  brain’s  capacity.  We  learn 
what  we  feel  is  necessary  to  survive, 
and  then  stop  learning,  while  we  still 


have  huge  reservoirs  of  potential.  The 
average  person  only  reads  at  a Grade  6 
level  because  that’s  all  that’s  neces- 
sary to  get  by. 

Our  abilities  hinge  on  our  motivation, 
the  razor’s  edge  between  success  and 
failure.  Einstein  proved  that  intelli- 
gence can  be  increased  with  motivation 
when  he  failed  physics  in  high  school, 
yet  later  became  a leading  world  scien- 
tist. 

The  difficulty  about  motivating  our- 
selves and  tapping  into  these  huge 
reservoirs  of  potential  is  letting  go  of 
fears  and  inhibitions  of  failure.  When 
we  realize  that  failing  short  of  a mark, 
failing,  does  not  make  us  a failure,  but 
giving  up  does,  we  become  free  to  make 
attempts  and  achievements  previously 
thought  impossible. 

When  we  overcome  fear  we  become 
successful  risk  takers,  willingly  mak- 
ing attempts  to  change  circumstances, 
whether  they  are  great  or  small. 


edge 

Believing  in  positive  results  without 
knowing  when  they  will  occur  is  that 
risky  faith  that  successful  people  pos- 
sess. 

People  will  also  acquire  perser- 
verence  naturally  when  fears  are 
overcome.  Success  rarely  comes  with  a 
first  attempt,  but  individuals  with  a 
bounce-back  ability  are  flexible  enough 
to  change  plans  to  reach  their  goals. 

No  amount  of  reading  or  studying 
will  bring  success  unless  it’s  under- 
stood and  applied.  Knowledge  is 
useless  without  direction,  and  intelli- 
gence is  non-existent  unless  it’s  called 
upon. 

The  day  we  stop  dreaming  and 
working  towards  those  dreams,  for  fear 
of  failure,  life  will  become  a mundane, 
stagnant  existence.  The  circumstances 
we  are  in  today  are  a result  of 
yesterday’s  choices,  and  everyone’s 
tomorrow  wilt  be  what  they  choose  to 
think  today. 
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Futures  program  offers  training  for  workforce 
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Lori  Theriault  (left),  and  Darlene  Duke  at  Futures  in  Cambridge 


By  Carol-Ann  Nugent 

Futures,  an  Ontario  youth 
employment  service,  is  helping 
approximately  550  people  in 
the  Waterloo  Region  and  sur- 
rounding area  with  the  training 
they  need  to  become  members 
of  the  workforce. 

Futures  is  a provincial  pro- 
gram administered  by  the 
youth  employment  services 
branch  of  the  Ontario  Ministry 
of  Skills  Development.  It  is 
delivered  by  Futures  offices  in 
colleges  of  applied  arts  and 
technology,  and  youth  employ- 
ment counselling  centres. 

Futures  was  started  Nov.  4, 
1985,  with  offices  throughout 
Ontario. 

Ron  Morgan,  co-ordinator  of 
the  Conestoga  College  Futures 
program,  said  the  program 
was  started  “to  provide  an 
opportunity  for  young  people 
without  education  or  experi- 


ence to  enter  the  job  market.” 

To  be  eligible,  the  applicant 
must  be  between  the  ages  of  15 
and  24,  have  not  received  a 
secondary  school  graduation 
diploma,  be  out  of  school  for  at 
least  six  months,  have  been 
unemployed  for  at  least  six  of 
the  last  12  months,  and  not 
have  completed  or  be  currently 
enrolled  in  an  academic  up- 
grading or  skill  development 
program. 

Objectives  of  the  program 
are  not  only  to  provide  people 
with  work  experience  and  skills 
training,  but  to  also  teach  them 
how  to  locate  a job,  obtain  it, 
and  hold  on  to  it. 

Futures  is  made  up  of  three 
phases. 

Phase  I provides  trainees 
with  an  opportunity  to  develop 
and  complete  an  individual 
training  program  in  mathema- 
tics, communications  and  life 
skills,  to  prepare  them  for 


work  experience  and  increase 
their  likelihood  of  being  suc- 
cessful on  the  job. 

However,  Morgan  said,  some 
people  go  out  to  work  without 
really  thinking  through  the 
types  of  jobs  they  have  chosen, 
and  not  being  sure  whether  or 
not  they  have  made  the  right 
decision.  This  is  where  pre- 
employment preparation 
comes  in.  The  trainee’s  coun- 
sellor may  recommend  up  to  16 
weeks  of  preparation.  During 
this  period.  Futures  supports 
the  trainee  with  $100  a week. 

Phase  II  provides  trainees 
with  a maximum  of  16  weeks 
on-the-job  training.  During  this 
time  Futures  pays  them  and 
deals  with  the  applicable  bene- 
fits and  aspects  of  the  Worker’s 
Compensation  Act,  (the  em- 
ployer is  not  responsible  for 
any  of  the  trainee’s  salary). 
Trainees  are  paid  the  min- 
imum wage  (currently  $4.35 
per  hour)  to  ensure  equality 
among  all  Futures  participants 
on  work  placement. 


Apart  from  the  basic  16-week 
program,  there  is  also  a one- 
year  guarantee  program  for 
those  who  can’t  get  the  work 
they’re  best  suited  for  because 
of  a lack  of  education.  The 
trainees  can  get  work  experi- 
ence for  a full  year  (with  a 
maximum  of  16  weeks  with  any 
one  employer),  providing  they 
agree  to  upgrade  their  educa- 
tion on  their  own  time  for  at 
least  three  hours  a week. 

Funding  of  course  fees, 
day-care  and  transportation 
for  this  schooling  is  available  if 
needed.  If  trainees  fail  to 
continue  educational  upgrad- 
ing, they  will  be  disqualified 
from  the  one-year  guarantee 
program,  and  the  work  place- 
ment will  not  go  beyond  the 
current  16  weeks. 

Phase  m provides  students 
with  a maximum  of  two  weeks 
in-class  follow-up  and  job 
search. 

Morgan  said  the  response  to 
Futures  is  good. 


“People  are  understanding 
that  a job  with  training  is  more 
important.” 

Companies  involved  with  Fu- 
tures trainees  are  usually 
small,  private  sector  compa- 
nies with  fewer  than  50  em- 
ployees. 

Morgan  said  about  65  per 
cent  of  those  who  start  the 
program  obtaip  a job  because 
of  their  training  skills. 

Helen  Watt,  an  instructor  at 
the  Futures  centre  in  Cam- 
bridge, recalls  with  pride  an 
18-year-old  who  went  through 
the  Futures  program  and  now 
works  for  the  Cambridge  de- 
tention centre.  “She  is  enjoying 
it  so  much  that  she  is  planning 
to  go  to  college  to  get  the 
academic  upgrading  for  that 
field  of  work,”  Watt  said. 

Other  work  fields  people 
have  gone  to  after  completion 
of  Futures  include  apprentice 
carpenter,  electrician  assis- 
tant, and  machinist. 


Contracts  negotiated  continued  from  page  1 


Support  staff  were  looking 
for  a hike  in  salary,  but 
amounts  weren’t  available  at 
press  time. 

The  academic  staff  at  Cones- 
toga College,  Local  237,  in- 
cludes teachers,  counsellors 
and  librarians,  with  approxi- 
mately 360  members. 

Fitzrandolph  said  the  key 
issue  being  negotiated  for  the 
academic  staff  is  parity  (equal 
pay)  for  librarians  to  that  of 
teachers  and  counsellors.  She 
said  teachers  and  counsellors 
earn  $24,548  - $47,941  but  librar- 
ians earn  $25,396  - $41,434. 

Teachers  are  also  asking  for 


a hike  in  salary,  but  amounts 
weren’t  available. 

Another  issue  is  equal  vaca- 
tion time  for  librarians  and 
counsellors  to  that  of  teachers 
who  receive  two  months  each 
year.  At  present,  counsellors 
are  given  one  month  and  li- 
brarians are  given  22  (work- 
ing) days. 

“It  takes  20  years  for  a 
counsellor  to  get  the  same 
vacation  time  as  teachers,  and 
librarians  with  10  or  more 
years  service  get  32  days, 
which  is  two  weeks  less  than  a 
starting  teacher,”  Fitzran- 
dolph said. 


Librarians  and  counsellors 
are  also  looking  to  be  part  of 
professional  development 
which  teachers  are  involved  in 
to  keep  up-to-date  with  any 
technological  changes  that 
may  affect  their  jobs.  Teachers 
are  entitled  to  10  'days  of 
professional  development  each 
year. 

Along  with  this,  librarians 
and  counsellors  are  seeking  a 
workload  formula  which  takes 
into  account  aspects  of  the  job 
“beyond  the  hours  in  class, 
such  as  preparation  time,” 
which  teachers  are  recong- 
nized  for. 
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We  want  you!!!!! 
Yes,  you!!!!! 

Looking  for  Board  of  Director  Reps  for  the  Doon  Student 
Association.  Represent  your  program,  become  a Board  of 
Director  Rep. 

The  Board  of  Directors  is  a committee  to  which  the 
D.S.A.  executive  brings  any  new  proposals  or  major 
purchases  to  gather  input  from  the  studenj  population.  If 
you  have  any  comments  or  concerns  you  wish  to  express, 
join  the  Board  of  Directors. 

Contact  Tony  Karais,  vice-president  of  D.S.A.,  in  the 
D.S.A.  administration  office,  located  beside  the  student 
lounge. 


The  Doon  Student 
Association 

would  like  to  thank  the  following  for 
making  Orientation  ^87  a smashing 
success: 

CANADA  PACKERS  INC. 

ZEHRS  MARKET  INC. 

WESTON  BAKERIES  LTD. 

MCDONALD'S  RESTAURANT  OF  CANADA  LTD. 
BEAVER  FOODS  LTD. 

HOSTESS  FOOD  PRODUCTS  INC. 
INTRAMURAL  COMMITTEE  & BARB  McCAULEY 
STUDENT  SERVICES 
AND  THE  FANTASTIC  BARBEQUERS 

THANK  YOU SANDY  NAY 


We  strive  for 
thorough 
and 

accurate 


CoTf,-°  at  Doon  campus 
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>*llege  to  raise  tuition  4%  to  $595  maximum 
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Contact  Tom  Froese,  editor,  at  653-5380  or  Jerry  Frank,  Journalism  faculty^at  653-2511  ext.  313 


reporting 


Spoke 

invites  students 
and  staff  to 
inform  us  of 
errors  or  misquotations 
found  in  the  newspaper 


An  accurate 
newspaper  is 
a responsible 
newspaper 
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Hikers  hit 

By  Deborah  Crandall 

A year  and  a half  ago  outdoor 
enthusiast  John  Watson  ap- 
proached the  continuing  educa- 
tion department  of  Conestoga 
College  with  his  idea. 

“I  gave  them  several  propos- 
als to  consider,  one  was  the 
' possibility  of  a wilderness 
backpacking  program,”  Wat- 
son said. 

The  continuing  education  de- 
partment accepted  this  pro- 
gram proposal,  along  with 
others  made  by  Watson  such  as 
canoe  tripping  and  winter 
camping. 

The  wilderness  backing  pro- 
gram, which  is  to  begin  Sept. 
17,  will  involve  a series  of 
courses  including  trip  planning 
and  routes,  safety  and  first  aid, 
ecology  and  wildlife,  and  map 
and  compass  use. 

The  program  also  includes 
two  overnight  hiking  trips 
which  Watson  said  may  be  on 
the  Bruce  Trail. 

“But  there  are  many  hiking 
trails  in  the  area,”  Watson 
said,  “and  in  part,  I will  leave 
that  up  to  the  class  because  we 
have  to  consider  time  and 
transportation  for  students,  but 
the  hikes  will  be  in  a recog- 
nized hiking  trail.” 

Watson,  who  is  a full-time 
officer  at  Canada  Unemploy- 
ment and  Immigration,  re- 
ceived an  outdoor  education 
certificate  at  Humber  College 
in  Toronto  and  has  outdoor 
experience  through  personal 
backpacking  and  canoe  trips. 

Watson  said  his  interest  in 


he  trails 

the  outdoors  began  when  he 
was  a boy  scout  and  has 
continued  through  the  years. 

Barb  Dietrich  of  Conestoga’s 
continuing  education  depart- 
ment said  the  backpacking 
program  was  supposed  to  run 
in  the  fall  of  1986,  however 
student  response  was  poor,  so 
the  program  had  to  be  can- 
celled. 

Dietrich  said  program  infor- 
mation has  been  sent  to  the 
YMCA  and  educational  insti- 
tutes and  advertisements  have 
been  placed  in  local  newspa- 
pers. 

“We’ve  tried  to  branch  out  to 
a number  of  areas,”  Dietrich 
said. 

The  winter  camping  pro- 
gram was  also  to  run  last  year 
but  it  too  was  cancelled  due  to 
poor  response. 

Watson  said  the  canoe  trip- 
ping program,  which  is  held  in 
the  spring,  ran  successfully 
last  year  and  some  of  the 
students  from  that  program 
are  interested  in  the  wilderness 
backpacking  program. 

Dietrich  said  the  programs 
would  be  of  interest  to  any  kind 
of  fitness  enthusiast. 

“If  someone  is  older  or 
hasn’t  been  in  any  type  of 
fitness  program  recently,  we 
recommend  that  they  get  a 
physical  examination  because 
the  program  is  physically 
strenuous,  but  really  its  meant 
for  anybody,”  Watson  said. 

The  six-week  program  is 
offered  at  Conestoga’s  Doon 
campus  on  Thursday  evenings 
from  7 p.m.  until  10  p.m. 


Peer 

Tutoring 

Contribution  by  Doon  Student  Association 


Accepting  Applications 
For  Peer  Tutors 

The  tutorial  service  at  Conestoga  College  provides  one  to 
one  assistance  to  students  who  are  experiencing  course 
difficulties.  Tutors  are  senior  students  who  assist  other 
students  within  their  programs. 

QUALIFICATIONS 

-A  or  B in  completed  courses 
-strong  communication  skills 
-enjoy  working  with  people 


BENEFITS 

-excellent  job  experience 
-useful  on  your  resume 
-paid  hourly  wage 


Tutors  have  described  their  experience  as 

"-very  rewarding!" 

"-an  excellent  experience!" 

"-it  was  gratifying  to  watch  a student  reach  his  potential" 
"-potential  employers  were  impressed  with  my  tutorial  ex- 
perience" 

You  have  a lot  to  offer  and  EVEN  MORE  TO  GAIN! 

To  apply,  drop  into  the  Student  Services  Office  at  your 
campus  for  more  information. 
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Scouts  from  Future  Challenge  ’87  work  with  computers 


Scouts  camp  at  Doon  campus 


By  Shawn  Pellar 

The  tents  that  were  set  up  at 
Doon  campus  during  August 
were  not  a result  of  a housing 
shortage  for  students  at  Cones- 
toga College,  but  were  a part  of 
Future  Challenge  1987. 

Future  Challenge  1987  is  the 
provincial  scout  and  guide 
computer  camp.  Lucy  Bedford, 
camp  chief,  said  the  camp  is  a 
spin  off  of  the  Future  Tutor 
Camp  which  was  held  at  the 
college  in  1984.  The  tutor  camp 
involved  learning  the  basics  of 
computer  software. 

John  Richardson,  general 
manager  of  the  Ontario 


Cad/Cam  Centre  in  Cambridge 
and  camp  director,  said  the 
camp  has  introduced  a com- 
puter hardware  course  because 
of  the  advancements  in  com- 
puters in  the  last  three  years. 

The  camp  operated  at  the 
college  from  Aug.  16-22,  at  a 
cost  of  $245  per  person.  Bedford 
said  scouts  and  guides  from  all 
over  Ontario  found  their  way  to 
the  college  for  the  week  long 
study  in  computers.  There 
were  52  scouts  and  five  guides 
at  the  camp,  ranging  from  the 
age  of  12  to  22.  “We  saw  a need 
for  this  ag§  group  of  boys  and 
girls,”  Bedford  said. 

The  computer  software 


courses  were  taught  by  two 
Conestoga  College  teachers. 
The  hardware  courses  were 
taught  by  a faculty  member 
and  an  Ontario  Cad/Cam  em- 
ployee. 

The  college  provided  the 
camp  with  the  recreation  cen- 
tre facilities,  classrooms,  labs, 
the  use  of  grounds,  sports 
equipment  and  cafeteria. 

The  “campers”  awoke  daily 
at  6:15  a.m.  Classes  operated 
from  9 a.m.  to  4 p.m.  Bedford 
said  at  night  there  were  the 
traditional  scouting  events 
such  as  the  camp  fire  and  flag 
break.  “Lights  were  out  at  11 
p.m.,”  Bedford  said. 


Arpo^s  pitches  good  times 


Most  days  there  is  also  a 
two-for-one  luncheon  spe- 
cial. "Quite  a few  business 
men  and  women  enjoy 
stopping  in  at  lunch  and 
having  a salad  or  a sand- 
wich and  a glass  of  wine. 
Working  people  like  the 
quiet." 

University  of  Waterloo 
Alumni  Laurie  Blackstock 
has  etched  large  drawings 
of  some  well-known  sports 
figures  on  the  walls.  The 
drawings  are  accompanied 
by  everything  from  framed 
posters  of  sports  celebrities 
to  baseball  caps,  gloves, 
jerseys  and  bats  used  by 
the  likes  of  Ernie  Whitt  and 
jesse  Barfield. 

jim  Sandlak  of  the  Van- 
couver Canuks  has  even 
donated  a hockey  stick 
which  is  still  waiting  to  be 
mounted  in  an  appropriate 
spot.  Who  knows,  maybe 
Jim  will  be  in  Waterloo  visit 
his  Mum  and  will  buy  her  a 
drink  at  Arpo's  Dugout. 

Arpo's  will  be  co-spon- 
soring Varsity  "Athletes  of 
the  Week"  and  will  be 
awarding  a gift  to  those 
persons  that  are  selected. 
Also,  all  "season  opener" 
Varsity  games  will  be  vi- 
deotaped and  then  shown 
back  at  Arpo's  on  the  large 
screen  on  the  following 
dates:  (All  dates  will  be 


confirmed  in  September 
and  posted) 

1.  Tues.  Sept.  22  at  6:30 
p.m.  - Men's  Soccer  vs  Sen- 
eca 

2.  Wed.  Sept.  23  at  7:30 
p.m.  - Women's  Softball  vs 
Humber 

3.  Fri.  Oct.  30  at  11  p.m.  - 
Men's  Hockey  va  Penn 
State 

4.  Sat.  Oct.  31  at  3:30  p.m.  - 
Women's  Basketball  vs 
Canadore 

5.  Sat.  Oct.  31  at  6:30  p.m.  - 
Men's  Basketball  vs  St.  Clair 

Also,  Wednesday  nights 
will  be  dedicated  as  Cones- 
toga Night  and  if  teams  go 
in  wearing  their  team  hat, 
shirt,  etc.  and  present  stu- 
dent cards,  discounts  will 
be  in  effect  for  food  and 
refreshments. 

Across  the  street  from 
Market  Square,  just  a few 
doors  down  from  B-G  Dia- 
monds and  Gold  Inc.,  and 
next  door  to  the  East  End 
Bakery  and  Coffee  Shop, 
sits  the  hole-in-the-wall  en- 
trance to  Arpo's  Dugout  at 
15  Scott  Street. 

Through  the  door,  down 
a dozen  or  so  steps,  one 
spots  the  notice  board  list- 
ing the  week's  activities, 
ranging  from  a note  about 
the  location  of  the  next 
Arpo's  softball  team  prac- 
tice and  details  bus  trips  to 


If  the  name  isn't  a tipoff, 
it  becomes  evident  once 
inside  this  small  pub  and 
eatery  (it  seats  75  and  is 
licensed  for  105)  that 
Arpo's  is  a sports-oriented 
establishment,  with  four 
entertainment  areas. 

The  Shooter  is  a dart- 
throwing enclave;  the  Pen- 
alty Box  a games  area  com- 
plete with  pinball  and 
hockey  game;  the  Pitcher's 
Mound  has  the  service  bar 
and  the  Clubhouse  a video- 
viewing area.  Armed  with  7 
television  screens,  a satel- 
lite dish,  TSN  and  cable 
television,  Arpo's  offers 
customers  up  to  three  dif- 
ferent NFL  games  at  one 
time  - a definite  must  for 
football  pool  afficionados. 

"Sure  it's  a sports  bar, 
but  we  like  to  think  of  it  as 
a cozy,  downstairs  recre- 
ation room  type  of  environ- 
ment," said  Arpo  Kalen- 
derian,  who,  with  his 
brother  Jack,  has  operated 
the  pub  for  the  last  year. 

Jack  explained  how 
things  work  at  Arpo's: 
Monday  night  is  dedicated 
to  baseball  or  football  en- 
thusiasts, with  events  seen 
on  a large  screen.  Tuesday 
night  you  can  eat  your  fill 
of  chicken  wings  at  a mere 
20  cents  apiece  and 
Wednesday  night  the  dart- 
throwers  take  over. 


(Advertisement) 


(Advertisement) 


Hiebert  speaks  to  seniors  at  Conestoga  College 


Spoke,  Monday,  Sept.  14,  1987 


By  Christine  Diesbourg 

Paraplegic  pilot,  Carl  E. 
Hiebert,  who  flew  across  Can- 
ada in  an  ultralight  plane,  told 
a group  of  senior  citizens  at 
Doon  Campus  July  21,  that 
people  are  never  too  old  to  be 
dreamers  and  risk-takers  no 
matter  what  your  age.  Hiebert 
added,  “The  options  are 
always  there  for  us  in  life  as 
long  as  we  remain  as  dreamers 
and  as  long  as  we’re  ready  to 
take  on  new  challenges  and 
risks  in  our  life.  Life  is  therb  to 
be  enjoyed  and  to  be  enjoyed  to 
its  fullest.” 

“Just  as  some  use  glasses  to 
be  a functioning  person  I use 
my  wheelchair  so  I can  be  a 
functioning  person.  We  all  have 
tools  to  help  us,”Hiebert  said. 
Hiebert  said  he  prefers  the 
term  physically  challenged  to 
crippled  or  disabled.  Hiebert 
pointed  out  that  disabled 
means  lack  of  ablility  and  he 
challenges  any  one  to  do  the 
things  that  Terry  Fox  or  Rick 
Hansen  did. 

Hiebert  broke  his  back  in  a 
fluke  hang  gliding  accident  in 
1981.  “Nineteen  eighty-one  was 
the  year  of  the  disabled.  I 
certainly  picked  the  right 
year,”  Hiebert  said. 

The  inspiration  to  embark  on 
the  Gift  of  Wings  project  re- 
sulted after  a few  friends 
visited  Hiebert  in  hospital  after 
the  accident.  They  wanted  to 
go  out  for  some  air  and  ended 
up  on  an  airport  runway.  Hie- 
bert got  into  an  ultralight  plane 
and  looked  down  onto  an  empty 
wheelchair.  “To  look  down  on 
an  empty  wheelchair  was  a 
tremendous  gift  to  me  of  inspi- 
ration and  was  the  incentive  to 
take  off  last  summer  and  fly 
this  machine  across  Canada  in 
support  of  a very  worthy 
cause.” 

The  intention  of  the  Gift  of 
Wings  project  was  to  raise 
funds  for  spinal  cord  research 
and  to  show  the  potential  of  the 
phsycally  challenged  people 
and  what  they  can  do.  Hiebert 
said  that  there  are  approxi- 


mately 20,000  Canadians  with 
spinal  cord  injuries  in  wheel- 
chairs and  every  day  there  are 
three  to  four  more  added, 
mostly  young  people. 

Hiebert  piloted  the  open- 
cockpit  ultralight  5,000  miles 
from  Halifax  to  Expo  ’86  in 
Vancouver  last  year.  The  flight 
took  58  days  and  there  were 
4,000  slides  taken,  500  media 
contacts  made,  and  CTV  did  a 
one-hour  documentary.  Hie- 
bert now  travels  to  different 
schools,  service  clubs,  associa- 
tions and  public  groups  doing 
presentations  on  the  Gift  of 
Wings  project. 

It  took  two  years  to  organize 
the  project,  to  get  the  funds 
together  and  the  team.  Eight- 
een people  assisted  either  driv- 
ing an  accompanying  motor- 
home,or  flying  the  other  ul- 
tralight that  went  along  for 
reasons  of  safety.  “It  was  very 
much  a team  effort, ’’Hiebert 
said. 

The  take  off  point  was  in 
Halifax  at  Blackrock  Beach  on 
the  Atlantic  Ocean  on  July 
1,1986,  Canada  Day,  at  5:10 
a.m.  For  49  out  of  58  days  the 
ultralight  flew  against  head- 
winds. 

Hiebert,  an  accomplished 
photographer,  took  all  the  pic- 
tures shown  in  the  presenta- 
tion. 

The  presentation  to  the  sen- 
iors opened  when  Hiebert  in- 
troduced Leonardo,  a stuffed 
Toucan,  that  was  Hiebert’ s 
mascot  for  his  trip.  Leonardo 
flew  on  the  right  wing  strut  of 
the  ultralight.  Leonardo  was 
named  after  Leonardo  da 
Vinci,  who  once  said  “Once 
having  tasted  flight  you  walk 
this  earth  with  your  eyes 
turned  skyward.  For  there  you 
have  been  and  there  you  long  to 
return.” 

“Probably  one  of  the  biggest 
surprises,  most  delightful  sur- 
prises on  route,  visually,  were 
the  beautiful  patterns  the 
farmers  had  created.  I’m  sure 
the  farmers  across  this  country 
have  no  idea  of  their  inate 
artistic  ability  as  they’ve  gone 


out  each  season  and  planted 
their  crops  creating  these  de- 
lightful patterns,”  said  Hie- 
bert. 

Accompanying  each  slide 
Hiebert  had  something  to  add 
to  make  the  presentation  per- 
sonal. “Besides  the  Rockies, 
the  visual  highlight  of  the  trip 
for  me  was  the  beautiful 
graphic  patterns  that  were 
created  in  Southern  Alberta  as 
the  farmers  had  started  to 
harvest  their  crops.” 

The  emotional  highlight  of 
the  trip  for  Hiebert  was  when 
an  eagle  came  sliding  up  on  one 
of  the  wing  tips  of  the  ul- 
tralight. “To  share  the  skies 
with  such  a majestic  bird  in 
that  kind  of  environment  is 
more  than  just  flight.  It  really 
becomes  a spiritual  experience 
at  that  point.” 

Hiebert  added  that  at  times 
he  found  himself  asking  what 
he  was  trying  to  do.  He  felt  he 
had  taken  on  a task  much  too 
big  to  handle.  However,  the 
project  was  completed  suc- 
cessfully, although  it  is  hard  to 
raise  funds  while  flying  over 
cities.  Hiebert  now  travels 
around  with  his  aerial  travel- 
ogue doing  three  to  four  pre- 
sentations a week.  Since 
Christmas  he  has  raised  about 
$20,000  to  $25,000  from  dona- 
tions. Hiebert  also  runs  an 
ultralight  flying  school  near 
Plattsville  and  works  part  days 
at  Rogers  Cable  TV  in  market- 
ing. 

Hiebert  is  now  exploring  the 
idea  of  taking  a two-seater 
ultralight  to  Kenya,  Africa, 
and  photographing  the  game 
reserves.  However,  he  thinks  it 
will  take  about  two  years. 
Canada  has  not  seen  the  last  of 
the  Kitchener  man  yet  either. 


Hiebert  would  also  like  to  fly 
across  Canada  again,  only 
going  west  to  east  this  time  and 
doing  it  as  a film  documenta- 
ry. 

Since  his  return,  Hiebert  has 
recieved  the  Honorary  Guild 
Shield  from  Conestoga  College, 
the  King  Clancy  Award  to 
recognize  outstanding  Cana- 
dians who  are  physically  chal- 
lenged, the  Vanier  Award  for 
outstanding  Canadians  (along 
with  Rick  Hansen)  and  the  K. 
Gamble  Aviation  Award  for 
outstanding  achievement  in 
Canadian  aviation.  Hiebert 
also  set  a Canadian  aviation 
first  by  flying  an  ultralight 
across  Canada. 


Christine  Diebourg/Spoke 

Carl  Hiebert  speaks  at  Doon 


WHOA WHOA 

WHOA 

What  is  the  Rush  . . . ? 

I want  to  sign  up  for  the  third  annual 

Horseback  Riding  Party 


Saturday,  September  19, 1987 
5:30  p.m.  at  the  Golden  Horseshoe  Ranch 
Only  20  spots  available,  so  sign  up  early 
$5.00  (cash  only)  per  person,  includes  1 hour  of  riding,  a 
fire,  barbequed  burgers,  pop  and  tunes  ....  What  A Deal 
!!!! 

Sign  yourself  and  a friend  up  before  it's'  too  late. 

Must  provide  own  transportation 

Contact  DSA  activities  before  September  18  noon 


off  Campus  Computers 

proudly  presents  their  premier  XT  clone  system! 

in  mhz  system  speed  (optional  V20  CPU)  on  DTK  motherboard 
AT  style  case  with: 

> keyboard  lock 

> lighted  turbo  switch 

> front  panel  reset  switch 
one  multifunction  card  with: 

> parallel  port 


> 

> 

> 

> 

> 

> 

> 


serial  port 
game  port 
mouse  port 
floppy  controller 
ciock/calender 


light  pen  port 

^ selectable  RGB,  composite,  Hercules  monochrome 

5160  keyboard  (optional  enhanced) 

150W  power  supply  and  surge  suppressor  power  bar 
Phillips  monitor  (with  clock  in  tilt’n’swivel  base) 

360K  floppy  $1,000.00!!!! 

(2nd  floppy;  add  $125.00) 

This  includes  the  famous  ojf  Campus  Computers  one  year  guarantee!!! 

While  you’re  at  it,  check  out  our  desktop  publishing  services,  public 
domain  library,  bulletin  board  and  electronic  communications  serv- 
ices. We  are  also  starting  our  off  Campus  educational  services,  begin- 
ning with  our  Saturday  morning  classes.  Stay  tuned  for  more!!! 

lOam  to  10pm  Mon-Fri  10am  to  5pm  Sat 
950  King  W (across  from  K-W  Hospital) 

749-1121 

ton  late  to  nrint  snecial:  US  Robotics  2400  baud  internal  modem-  $339.00/ 

$325.00  w/system 
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Continuing  education  introduces  skilled  programs 


By  Cheryl  Bryant 

Conestoga  College’s  continu- 
ing education  department  will 
introduce  programs  in  Sep- 


By  Deborah  Crandall 

The  students  of  Summer  Life 
at  Conestoga,  an  educational 
program  for  senior  citizens, 
had  a bit  of  a fling  at  the  Doon 
campus  Aug.  11;  a Highland 
fling,  that  is. 

Thirteen-year-old  Amanda 
Millen,  572  Glendene  Cr.,  Wa- 
terloo, performed  many  of 
Scotland’s  national  dances  in 
various  costumes,  delighting 
the  class  of  51  students. 

Amanda’s  mother,  Brenda 
Millen,  was  on  hand  to  give  the 
class  a detailed  explanation 
and  history  of  each  dance 
Amanda  performed. 

The  demonstration,  which 
lasted  approximately  an  hour, 
included  explanations  of  the 
origin  of  Scottish  clans,  tar- 


tember  designed  to  enhance 
teaching  and  personnel  skills, 
according  to  press  releases 
from  student  information  ser- 
vices. 


tans,  and  Highland  dances.  A 
plaque  showing  the  history  of 
the  Millen’s  own  clan  and  the 
Millen’s  family  crest  were  on 
display. 

Amanda,  who  has  been  High- 
land dancing  for  seven  years, 
said  she  became  involved  in 
that  particular  type  of  dance 
because  she  has  many  rela- 
tives living  in  Scotland. 

Millen  said  she  practises 
about  two  hours  a day  and 
spends  most  of  the  summer 
months  in  competitions. 

Millen  has  performed  at  the 
Hogmany  (Scottish  New  Year) 
celebration  at  Doon  Pioneer 
Village,  with  the  Black  Walnut 
Ballet  Company,  at  Centre  in 
the  Square  and  at  nursing 
homes  and  schools. 


Maximizing  teaching  effec- 
tiveness is  the  purpose  of  the 
course  called  facilitating  adult 
learning.  The  six-week  course, 
costing  $28,  focuses  on  adult 
education.  Topics  include 
teaching  methodology,  student 
evaluation  and  program  evalu- 
ation. 

Another  program,  the  early 
childhood  education  resource 
teacher  program,  is  designed 
to  provide  post-diploma  early 
childhood  educators  with 
knowledge  and  techniques  nec- 
essary to  work  with  children 
who  have  special  needs.  Appli- 
cants should  have  an  early 
childhood  education  (ECE)  di- 


By  Deborah  Crandall 

Jane  and  Michael  Banks  had 
a nanny.  So  did  the  children  of 
a certain  television  professor. 
But  where  are  all  the  nannies 
now? 

Lana  Hardacre,  sessional 
faculty  for  the  Ontario  Nanny 
program  at  Conestoga  College, 
said  nannying  is  not  a profes- 
sion that  many  people  would 
consider  becoming  involved  in, 
yet  the  demand  for  nannies  in 
Canada  is  increasing.  That  is 
why  Conestoga  College  is  offer- 
ing a 16-week,  full-time  nanny 
training  program. 

The  program,  which  begins 
in  September  at  the  Doon 
campus,  includes  a number  of 
courses  such  as  child  develop- 
ment, child  behavior  guidence, 
food  and  home  management, 
nutrition,  and  first  aid. 

“There  are  also  courses  in 
how  to  child-proof  a house  and 
what  to  do  with  a sick  child;  if  a 
child  is  ill,  what  kinds  of  meals 
would  be  attractive  to  that 
child  and  how  do  you  make  that 
child  comfortable,”  said  Har- 
dacre. 

Hardacre  said  the  program 
also  provides  the  nanny  stu- 
dents with  the  skills  to  provide 
children  with  quality  recre- 
ation and  learning  time. 

“Besides  giving  good  quality 
care,  you  have  to  be  able  to 
provide  some  education  to  a 
child,  so  we  want  the  student  to 
understand  normal  child  devel- 
opment as  well  as  how  to 
promote  that  development 
through  play,”  said  Hardacre. 

Hardacre  said  the  idea  for 
the  program  was  originated  by 
Donna  McKenna,  co-ordinator 


ploma  or  equivalent  and  be 
working  in  the  early  childhood 
education  field. 

Graduates  of  the  ECE  re- 
source teacher  program  will  be 
qualified  to  become  resource 
teachers  as  defined  in  the  Day 
Nurseries  Act.  The  part-time, 
531-hour  program  is  paid  on  a 
course-by-course  basis.  The 
first  course,  issues  in  resource 
teaching,  is  mandatory  and 
costs  $45. 

Those  interested  in  the  pro- 
gram can  contact  Donna 
McKenna,  co-ordinator,  early 
childhood  education  at  653-2511, 
Ext.  391  or  Virginia  L.  Suther- 


of  early  childhood  education  at 
Conestoga  College. 

“The  idea  was  that  in  Can- 
ada there  is  no  system  for 
training  people  to  be  nannies 
and  yet  there  is  a demand  for 
people  to  come  into  the  home 
and  take  care  of  the  kids,”  said 
Hardacre.  “When  we  put  the 
advertisement  for  the  program 
in  the  paper,  the  phone  rings 
off  the  hook  with  people  saying 
T want  a nanny,  how  can  I get 
one  of  your  nannies’.” 

Hardacre  said  Canada  is  a 
bit  behind  European  countries 
as  far  as  nanny  training  is  con- 
cerned. 

“They’ve  (Europeans)  had 
training  programs  for  a long 
time  and  the  actual  profession 
is  held  in  very  high  esteem,” 
said  Hardacre. 

Hardacre  said  one  of  the 
reasons  for  establishing  a 
nanny  training  program  in 
Canada  is  that  people  who  were 
nannies  coming  in  from  Euro- 
pean countries  did  not  have 
some  of  the  qualities  that 
would  match  with  a Canadian 
home. 

“Nannies  from  Europe  are 
trained  to  be  very  child  fo- 
cused. Canadian  working 
women  come  home  and  still 
have  all  the  other  duties  to  do; 
laundry,  dishes,  and  meals  to 
prepare.  We  realize  that  a 
nanny  in  a Canadian  home 
needs  to  have  some  home 
management  skills  as  well  as 
skills  in  looking  after  chil- 
dren,’’said  Hardacre. 

Hardacre  said  that  someone 
looking  to  hire  a nanny  is  not 
necessarily  going  to  pay  more 
than  they  would  at  a day 


land,  manager,  continuing  edu- 
cation at  653-7460,  Ext.  207. 

Those  involved  or  interested 
in  a personnel  career  may 
receive  their  certificates  in 
personnel  management 
through  continuing  education. 
The  program,  established  by 
the  Personnel  Association  of 
Ontario,  requires  that  eight  of 
11  courses  be  completed  for 
graduation. 

The  first  scheduled  courses 
in  the  personnel  management 
program,  finance  and  account- 
ing, recruitment  and  selection, 
and  personnel  management 
function,  last  12  weeks  at  a cost 
of  $45  a course. 

program 

daycare  centre. 

“It  depends  on  a number  of 
things,”  said  Hardacre. 
“We’re  now  looking  at  $15  to 
$20  a day  per  child  in  a daycare 
centre  and  a lot  of  people  who 
have  two  or  three  children  find 
it  more  economical  to  hire  a 
nanny.” 

Hardacre  added  that  there  is 
also  daily  stress  in  getting  a 
child  to  a daycare  centre  and 
the  service  is  not  feasible  to 
shift  workers  or  people  who 
work  evenings. 

People  are  selected  to  the 
program  after  filling  out  a 
questionnaire  and  attending  a 
personal  interview. 

“We  want  to  be  sure  that 
they  (applicants)  are  suitable 
for  child  care  because  they  are 
in  a very  responsable  position. 
We  want  to  be  sure  that  people 
are  coming  into  this  program 
for  the  right  reasons,”  Har- 
dacre said. 

Hardacre  said  the  majority 
of  people  applying  for  the 
program  have  already  raised 
families  and  are  looking  at 
some  kind  of  career  but  are 
concerned  as  to  whether  or  not 
they  would  have  the  stamina  to 
withstand  a longer  program. 

“It’s  a way  of  getting  back 
into  the  job  market  where  one 
already  has  some  skills.  We’re 
looking  a people  in  their  late 
30s,  whose  children  might  all 
be  in  school,”  Hardacre  said. 

Hardacre  said  that  once  peo- 
ple realize  the  demand  for 
nannies  and  see  the  nannying 
profession  as  having  credibility 
and  stability,  more  people  will 
become  interested  in  pursuing 
it  as  a career. 


Kitchener  Transit 

will  be  on  the  Doon  Campus 

MONDAY,  SEPT.  14  - 10:00  - 2:00  p.m.  in  Student 

Lounge 

WEDNESDAY,  SEPT.  16  - 10:00  - 2:00  p.m.  in 
Student  Lounge 
$130.00  for  a four  month  pass 
$3.00  for  a photo  ID  (extra  if  required) 
CASH  SALE  ONLY  Must  have  valid  student  card 


Are  You  Interested 
In  Being  A Peer  Tutor 

An  Information  Meeting  is  Being  Held 
Monday,  September  21,  1987 
At  12:30  p.m. 

Room  2B11 

Come  on  out  and  find  how  you  can  become  a PEER  TUTOR. 

No  obligations  .... 

We  will  just  give  you  information  and  answer  your  questions. 


For  further  information,  contact: 


Chris  Martin, 

Peer  Tutoring, 
in  Student  Services 
2B12 


Photo  by  Deborah  Crandall/Spoke 

Amanda  Millen  performs  for  Summer  Life  students 


Seniors  see  highlanders 
dance  at  Doon  campus 


College  offers  nanny 
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Adventures  in  Attitudes  offered  at  Doon  campus 


By  Carol-Ann  Nugent 

What  is  billed  as  the  world’s 
largest  personal  growth  pro- 
gram, claiming  approximately 
500,000  participants  since  it 
was  established  in  the  early 
1970s,  is  offered  at  the  Doon 
campus  of  Conestoga  College. 

Adventures  in  Attitudes,  a 
course  offered  through  part- 
time  and  continuing  education, 
is  designed  to  help  individuals 
overcome  negative  attitudes 
which  affect  their  relationships 
with  others. 

Geoffrey  Fellows,  co-ordina- 
tor  of  the  course  since  it  was 
started  in  the  area  10  years 
ago,  said  the  course  presents 
real-life  situations  that  partici- 
pants can  relate  to  even  if  they 
haven’t  experienced  them. 
These  situations  are  discussed, 
and  during  the  discussion  par- 
ticipants can  see  if  they’re 
“out-of-step”  or  if  someone 
else  is. 

“What  they  (participants) 
learn  is  private;  it’s  non- 
threatening. They’re  not  ex- 
posing themselves  to  anybody, 
and  yet  they’re  learning  at  the 
same  time. ’’Fellows  attributes 
the  success  of  the  course  to  its 
format.  “There  is  no  authority 
figure  and  no  lectures.  The 
group  does  everything.” 

The  course  is  divided  into  74 
group-interaction  projects. 
Fellows  said  it  is  called  Adven- 
tures in  Attitudes  because 
“they  don’t  know  what’s  com- 
ing next.  There’s  an  element  of 
surprise,  which  has  a certain 
shock  value,  to  make  them  sit 
up  and  think.” 

Aspects  of  the  course  include 
communication,  attitudes  in 
leadership,  understanding  peo- 
ple, motivation  and  self-man- 
agement. 


One  of  the  projects  includes 
each  member  of  the  group 
writing  a short  description  of 
how  he  sees  himself,  either 
socially,  at  home  or  on  the  job. 
He  then  tells  it  to  the  others, 
who  in  turn  write  notes  on 
favorable  ways  this  person 
impresses  them.  “The  feed- 
back gives  the  individuals  a 
good  picture  of  themselves,” 
Fellows  said. 

Ages  of  the  participants 
range  from  teenagers  to  people 
in  their  60s.  They  are  usually 
experiencing  such  things  as  a 
lack  of  self-esteem,  the  feeling 
that  life  is  passing  them  by,  or 
feeling  they  don’t  get  along 
with  others  the  way  they 
should. 

“All  these  negatives  are 
what  we  call  mind-binders,” 
Fellows  said. 

Fellows  is  responsible  for 
keeping  participants  moving 
from  one  project  to  the  next. 
“Something  like  the  host  of  a 
party,  you’re  there  to  see  that 
other  people  have  a good 
time,”  he  said. 

Fellows  said  some  of  the 
changes  in  participants  have 
been  “quite  amazing”.  He  said 
he  can  “almost”  see  people 
changing  as  they  go  through 
the  course,  and  has  noticed 
some  even  change  their  physi- 
cal appearance.  “It’s  just  a 
matter  of  what  they’re  finding 
out  about  themselves.” 

“I  always  get  a great  kick 
out  of  it.  With  every  new  group 
I learn  something  from  it,  even 
though  I‘m  just  a bystander,” 
he  said. 

Stephanie  Adams,  of  Kitchr 
ener,  a participant  during  the 
fall  of  1986,  said  she  thought  the 
course  was  very  worthwhile. 
She  liked  being  given  a situa- 
tion and  having  to  work  it  out  in 


The  Sweat  Shoppe  Fashion  Show 

Want  to  see  the  latest  fashions?.... 

Come  to  the  cat.  on  September  23 

at  12  p.m.  and  join  in  the  fall  fashion  celebration 

Presented  by  the  Sweat  Shoppe 


the 


Engineering 

Broadcasting 

Journalism 

Nursing 

ECE 


Social  Services 
Mechanics 
Criminology 
Technology 


For  all  your  college  sweats,  jackets,  T-shirts,  bail  caps,  team 
wear,  etc. 

CUSTOM  ORDERS  for  class  shirts  or  group  orders.  . . 
JACKET  ORDERS  will  be  placed  in  September  so  that  you 
can  have  your  jacket  as  soon  as  possible. 

Remember,  leather  jackets  must  be  ordered  October  1 for 
Christmas  delivery.  A deposit  is  required  with  every  jacket 
order. 


893-1902 


groups. 

“I  find  I can  apply  what  I’ve 
learned  not  only  in  a personal 
way,  but  also  with  my  job,” 
Adams  said. 

Fellows  said  Adventures  in 
Attitudes  was  started  in  Min- 
neapolis by  Bob  Conklin,  a 
professional  adult  trainer.  In 
the  beginning  it  was  meant  for 
executives  and  offered  at  a 
high  price.  Shortly  after,  it  was 
offered  to  anyone  wishing  to 
participate,  and  the  price  was 
lowered. 


The  course  started  in  Canada 
during  1977.  In  the  Kitchener- 
Waterloo  and  surrounding 
area,  300  people  have  taken  the 
course.  Fellows  held  the 
classes  at  what  is  now  the  old 
YMCA  building  in  Kitchener, 
before  coming  to  the  Doon 
campus  in  1981. 

The  course  now  is  offered  in 
12  countries,  he  said. 

“It  went  over  very  big  in 
Japan.  The  Telephone  Tele- 
graph Company  put  about  5,000 
of  their  employees  through  it,” 


Fellows  said. 

The  next  Adventures  in  Atti- 
tudes course  offered  at  Doon 
will  start  Sept.  21,  1987,  at  a 
cost  of  $113  for  30  hours. 

Fellows  operates  the  Human 
Resource  Development  Insti- 
tute. He  conducts  workshops 
and  seminars  for  business  and 
industry,  dealing  with  ways  to 
help  people  be  more  effective, 
and  helping  them  realize  their 
potential  as  humans. 


Photo  by  Angelo  Mirabelli/Spoke 


'So  that’s  how  it  works’ 


Vince  Sowa  Jr.,  son  of  Conestoga  graphic  design  teacher  Vince  Sowa,  shows  some  technical 
skills  while  working  with  an  electric  motor  while  waiting  for  his  dad  to  finish  moving  furniture  in 
the  new  graphics  wing  of  Doon  campus. 
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Shawn  Pellar/Spoke 

‘Hi,  how  are  you’ 

Students  at  technology  orientation  Wednesay,  Sept.  2,  at  the  Doon  Recreation  Centre. 
Orientation  students  were  asked  to  introduce  themselves  and  discuss  why  they  think  the  New 
York  Yankees  will  win  the  American  League  East  pennant. 


Intramurals  offered  at  Doon 


By  Shawn  Pellar 

Various  intramurals  at  the 
Doon  campus  are  offered  dur- 
ing the  year  for  students  who 
need  a release  from  the  every- 
day rigors  of  school. 

“The  main  emphasis  is  to 
come  out  and  participate,  have 
fun  and  meet  people,”  said 
athletics  officer  Barb  McCau- 
ley. As  well  as  offering  a 
release  for  participants,  intra- 
murals offer  the  chance  to 
improve  one‘s  physical  fit- 
ness. 

McCauley  said  the  intramu- 
ral sports  that  are  offered  at 
the  recreation  centre  each  year 
are  based  on  student  interest. 

In  recent  years  the  most 
popular  sports  have  been 
men’s  ball  hockey  and  contact 


ice  hockey.  The  most  popular 
co-ed  sports  among  the  stu- 
dents have  been  three-pitch 
softball,  volleyball  and  broom- 
ball. 

Co-ed  intramurals  offered  at 
the  recreation  centre  include 
touch  football,  basketball,  in- 
door ringette  and  a non-contact 
hockey  tournament. 

Intramural  team  sports  in- 
clude basketball,  volleyball, 
hockey  and  baseball. 

McCauley  said  the  intramu- 
rals at  the  centre  have  been 
successful  in  recent  years. 

Though  the  intramurals  are 
designed  for  fun  and  relaxation 
they  are  all  officiated.  McCau- 
ley said  because  of  limited 
time  and  space,  officials  are 
needed  to  enforce  a time  sched- 
ule. The  games  seem  to  have 


become  more  competitive  be- 
cause of  the  use  of  officials,  she 
added. 

All  full-time  students,  centre 
members  including  faculty  and 
employees,  and  college  alumni 
who  purchase  a centre  mem- 
bership are  eligible  to  partici- 
pate in  intramurals.  A $5  fee 
per  event  is  charged  to  all 
non-centre  members.  Students 
at  the  Doon  campus  become 
centre  members  through  the 
athletics  fee  paid  in  their  tu- 
ition. 

Students  interested  in  intra- 
murals can  obtain  an  entry 
form  from  the  athletics  office 
at  the  recreation  centre  or  at  a 
blitz  which  is  held  in  the 
cafeteria  before  each  activity 
session. 


Former  business  instructor  dies  at  50 


Robert  Gilbert,  former  co-or- 
dinator of  the  business  admin- 
istration - accounting  program 
at  Conestoga  College,  died  Aug. 
12  of  amyotrophic  lateral  scle- 
rosis (ALS),  a muscle  disorder 
commonly  known  as  Lou 
Gehrig’s  disease. 

Gilbert,  50,  was  vacationing 
with  a nephew  in  Twin  Falls, 
Idaho  at  the  time  of  his  death. 

Gilbert  started  working  at 
Conestoga  in  October  1968  as  a 


teacher  in  the  accounting  pro- 
gram, and  had  been  co-ordina- 
tor of  the  program  for  the  past 
four  years.  He  retired  from  his 
job  with  the  college  in  No- 
vember 1986  when  he  was 
diagnosed  with  ALS. 

Born  in  Hamilton,  Gilbert 
was  a residefit  of  Waterloo. 
When  he  retired  he  had  done 
some  travelling,  and  since  De- 
cember had  been  staying  with 
friends  in  Vancouver,  B.C. 

Steve  McDonald,  a market- 


ing teacher  at  Conestoga  de- 
scribed Gilbert  as  a man  “who 
very  much  enjoyed  life,”  with 
interests  in  sailing  and  tennis. 

“Bob  Gilbert  was  a man  who 
was  not  afraid  to  speak  his 
mind,”  McDonald  said. 

He  is  survived  by  four 
daughters,  a brother  and  a sis- 
ter. 

Funeral  services  were  held 
Aug.  17  at  Ratz-Bechtel  funeral 
home,  621  King  St.  W.,  Kitchen- 
er. 


Foodbank  of  the  Region  of  Waterloo 

is  Presenting 

Thanksgiving  Food  Drive 

September  28  to  October  3 

Conestoga  College,  open  your  cupboards  and  donate  .... 


We  are  looking  for  items  such  as: 

macaroni  and  cheese 
powdered  milk 
pork  and  beans  (cans) 
cereal 


pasta/rice 

canned  food/vegetables 
soup 

canned  fish  or  meat 


The  food  donations  will  be  collectively  distributed  to  the 
following: 


Alco-control  Home 
YMCA 

House  of  Friendship 
St.  John's  Kitchen 


Argus 

Salvation  Army 

The  Family  Crisis  Centre 

Cambridge  Food  Bank 


Please  drop  off  any  donations  to  the  Doon  Student  Association 
activity  office  prior  to  October  3. 


Entertainment  manager 
aims  to  please  masses 


By  Christine  Diesbourg 

Entertainment  manager  for 
Conestoga  College’s  Doon 
campus,  Steve  Blenkhorn 
hopes  this  year’s  entertain- 
ment will  prove  to  be  fun  for 
everyone. 

Blenkhorn,  a second  year 
business  management  student, 
was  hired  last  year  as  enter- 
tainment manager,  after  ap- 
plying and  having  an  interview 
with  Paul  Colussi,  Doon  Stu- 
dent Association  President. 

The  term  for  entertainment 
manager  is  one  year.  Blenk- 
horn then  has  the  option  of 
taking  on  another  year.  If 
Colussi  is  pleased  with  Blenk- 
horn’s  work  he  need  not  apply 
again,  but  gets  the  job  auto- 
matically. 

Blenkhorn’s  duties  include 
planning  entertainment  for 
students  at  Doon,  including 
pubs,  nooners  and  homegrown 
talent  night.  “I  sell  tickets  to 
the  pubs,  make  posters,  and 
promote  all  the  pubs.  I must 
also  attend  all  the  board  of 
directors  meetings,”  Blenk- 
horn said. 

The  entertainment  manager 
works  in  conjunction  with 


Sandy  Nay,  activities  co-ordin- 
ator  at  the  Doon  campus.  She 
has  the  final  say  on  what 
Blenkhorn  does.  “If  Sandy  or 
Paul  really  disagree  with  me, 
then  I have  to  change  my 
plans.  Usually  they  let  me  do 
what  I want  though,”  Blenk- 
horn said. 

When  asked  what  pubs  he 
feels  are  most  popular,  Blenk- 
horn replied,  “Anything  too  far 
out  I don’t  think  goes  over  too 
well.  Top  40  music  that  gets 
radio  play  will  go  over  well.  We 
can’t  get  anything  that’s  too 
new  wave  or  heavy  metal.” 

This  year  Blenkhorn  is  inter- 
ested in  setting  up  a designated 
driver  program.  The  program 
was  initiated  last  year  but 
Blenkhorn  feels  it  wasn’t  ad- 
vertised well.  “A  lot  of  people 
didn’t  even  know  about  it,” 
Blenkhorn  said.  This  year  it 
will  be  advertised  on  all  the 
posters  and  designated  drivers 
will  get  free  pop  all  night. 

Labatts  and  Molson  are  the 
main  sponsors  for  the  pubs  at 
Conestoga.  Blenkhorn  gets  the 
entertainment  through  agen- 
cies such  as  Trick  or  Treat, 
MTI  and  The  Agency. 


Waterloo  plans  activities 


Waterloo  Campus  is  well 
on  its  way  to  planning  their 
orientation  for  September. 

Gary  Bakker,  Waterloo  Stu- 
dent Association  President, 
said,  “We  haven’t  planned 
much  yet  because  I’m  the  only 
one  that’s  around  during  the 
summer.” 

Bakker  also  mentioned  the 
possibility  of  working  in  con- 
junction with  the  Doon  Student 
Association  and  other  student 
associations  to  come  up  with 
some  pubs  that  will  include 


people  from  all  campuses.  The 
first  week  back  there  were 
tentative  plans  to  meet  with  all 
the  student  associations  to 
come  up  with  some  ideas  of 
entertainment  that  would  in- 
clude all  the  Conestoga  cam- 
puses. 

“It  would  also  be  nice  to  have 
some  stories  written  about  our 
campus  and  the  others  in  the 
newspaper.  It  gets  very  boring 
to  always  read  about  what  the 
people  are  doing  at  Doon,” 
Bakker  said. 


